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RESOLUTION AUTHORIZING THE EXECUTION OF A TENTATIVE 
AGREEMENT BETWEEN THE CITY OF JERSEY CITY AND THE 
ASSOCIATION OF NURSES IN PUBLIC HEALTH 


COUNCIL, offered and move adoption of the following 

Resolution: 

WHEREAS, as a tentative agreement has been entered into after bargaining 
sessions by and between the City of Jersey City and the Association of Nurses in 
Public Health subject to ratification by the Municipal Council of the City of Jersey 
City; and 

WHEREAS, it is the desire of the Municipal Council of the City of Jersey City to 
approve the attached tentative agreement covering the period of January 1,2001 
through December 31, 2004. 

NOW, THEREFOR, BE IT RESOLVED by the Municipal Council of the City of 
Jersey City that the tentative agreement attached hereto, entered into by and 
between the City of Jersey City and the Association of Nurses in Public Health is 
hereby approved and the Mayor or Business Administrator is hereby authorized to 
sign a formal labor contract on behalf of the City of Jersey City. 
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PREAMBLE 


This Agreement is made and entered into this day of 

2003 by and between the CITY OF JERSEY CITY (hereinafter known and designated as 
the “City”) and the members of the ASSOCIATION OF NURSES IN PUBLIC HEALTH 
(hereinafter known and designated as “ANPH”). 

The within Agreement is made to effectuate the policy of the New Jersey Employee- 
Employer Relations Act, NJ.S.A. 34:13A-1 et seq., and to formalize agreements reached 
through negotiations conducted in good faith between the City and ANPH with respect to 
terms and conditions of employment. 


Whereas, for the purpose of mutual understanding and in order that a harmonious 
relationship may exist between the City and the ANPH to the end that continuous and 
efficient service will be rendered, this Agreement is created. 


Now, therefore, it is agreed as follows: 
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AB.TTgT.-R T 


A27B3 BSCQSKTTTrftJ 


The City hereby recognizes the ANPH as the sole and 
exclusive collective negotiations agent for all temporary and 
permanent employees who hold the title of licensed Practical 
Nurse, Graduate Nurse-Public Health, and Public Health Nurse 
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A3TXCT.5 TT 
STXB7Aj?C5 PP.QCXDTT?? 


„ A. Bssasa. The purpose of the grievance procedure shall k 
U ° SSu " le a11 STievanees between the city and th- as ^ . 

- - M to insure eddiciency ^ J" “ ^ 

morale. “‘ 0a0ca employees' 

3. Def - ? ri■?rn-> e 

-£=SQ- A grievance es used herein means ^ 

controversy arie*wfl> . ins 

_ a V “ 5 «“ “^ehetion cd or adherence ho the 

“* C0adlti0 - - this Agreement, administrative . . . 
or municipal policies dealing v^th terms versions, 

employment, ' ' ^ “* =* 

nr=o;;;zr;. 7~ : -“**■ - sri,v “ c « be 


processed as follovs: " . * 

step One ; 

the n • a ‘ *“ a5SXieVed ea?loyea sha11 institute action under 
^provisions hereod .ithin tventy w VO rhin g ^ cf ^ 

CCI nee or the grievance by -discussing the ma—er 

immediate sm-rH " " ' 3SLt£r Wlt * ^s/her 

- -mv^-sor and AN?s rentes enta-*-!—® . 

v ... . _ -P-esentcuive. Jailure to act 

c ;^ e S " id C20} VOrking d£ - VS ^ be deemed to 

- J-a an abandonment of the grievance. 

b * The ^bnne^ate supervisor sh=17 ^ 4 .- 
within three ( 3 ) v v ~ der 9X1 ansver 

^ sorting days to the ANTE. 

_5rso Ttfn » 

a. if the grievance is not settled through stem one 

Saali deduced to vriting hv the ^ ^.. ? ' 

ih e rt,VpH.« _ snbnirred to 

*u.ses or nms/ner desioi»«« 
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b. • The Director of Nerses or his/her designee shall answer 
such grievance in writing with a copy to the SHHP within five (s) 
working days of its submission. 

Stem Thr^- 

a. If the grievance is not settled through Steo one and 
Two, then the ANPH shall have the right to submit such grievance 
to the Director of Health t Human Services or his/her designee. 

b. A written answer to said grievance shall be served upon 

the individual and the ANPH within seven (7) working days after 
submission. 

Stem: Ffmr* 

a. If the grievance is not settled through Steo One, Two 
and Three, the aggrieved shall have the right to puruse all legal 
remedies afforded by provisions of the Civil Service Act. 

b. It the aggrieved does not elect to pursue his/her 
grievance under the provisions of the Civil Service Act', and only 

“ ““ Srievan ° 3 « violation of the terms and conditions 

or the Agreement, then the ANPH shall have the right to submit 
such grievance to an arbitrator appointed by PERC. The 
arbitrator shall-have full power to hear the dispute T h= 
decision of the arbitrator shall be final and binding upon both 

parties. The cost of the arbitration shall be borne eoually by 
the City end. ANHP. 

D ‘ p.neous P rgyi one 

1- The AHPH President, or his/her authorized 

representative, may report an impending grievance to the Director 

or Health £ Human Services in an effort to forestall its 
occurrence. 
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2 ‘ N ° thing herein sha11 ^event: any employee from 
processing his/her own grievance, provided the Grievance 

Committee may be present as an observer at any hearing on the 
individual's grievance. 

3. Since adequate grievance procedures are provided 
this Agreement, the.aw agrees that it will not engage in, 
encourage, sanction or suggest strikes, slowdowns, mass 
resignations, mass absenteeism or other similar action which 
would disturb or interfere with the orderly operation of the 
Department of Health t Human Services. 
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53TICL3 TTT 
yOTX?Tg^?Tnw • 

Proposed nev rules n— ' .... 

rU ~ es °* modifications of 

governing working conf ,,- fc . ^ ^les 

i.wig conditions stall . 

reo’-esen 4 -^*'-, ~ n=a0 '- 1 S“ed with the 

-ep-esen^ai-ives of the a® 5 befora ^ ^ 

linited by the ' ^~ saed ' s^oept as 

' “*“?“«* Sights Artie’ = c - , 

°- ■-Q.is Agraeaent. 
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M-TICLg TV 
fiSSTOffTTV 


A - - He fin I'M ot; 


1- Seniority within the clinic section shall 

measured in accordance with 1 onrrfv 

™ with length or service within the 

section by title. 


be 

clinic 




A. Public Health Nurses are not expected to visit work 
•sates where the safety or welfare of-the nurse is threatened. 

B ' ihe Clty sha11 su Pply necessary transportation and 
assistance to those nurses making emergency calls during days of 
severe inclement weather. 

“ a ~~ s P,prtat j on 5?rpense Relmbnrsemenh 

1- All part-time nurses who use their personal 
vehicles Will be compensated at the rate of $7.50 ner day, 

regardless of the number of times the vehicle is used in Iny one 
..providing compliance with the following: 

. *' ^ em 5 lo ^ ss have written authorization from 

therr Department Directors or his/her designee,- 

b ' That thS travel st °P s properly documented on 
-^ortns provided by the City. 
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ARTTrr.t? Trr 

WQRK~ ~O URS arm OVttpttm? 


A. For full-time nurses, the work week shell consist o 

‘ ^ th - rt ^- seV£21 one half (37-1/2) hours in fi „ 

■■"S' . thi?ty ' tMO ° ne h£lf (32-1/2) working hours end • 
one ( 1 ) hour, lunch period per day. ' 

S. Part-time employment is defined as less then thirty 
seven and one half ( 37 - 1 / 2 ) hours per week. 

C. Part-time Clinic Nurses hired prior to October 7 1C 

/■ " W ° rk “ accord “« their current schedule; part-tin 
nurses hired after October i 1997 -w-n 

ass-ion^ v ?S7 Sh£l1 work feys and hot 

assigned by management. 

If additional hours or days', beyond" the curr-t 
schedules in effect on October 1 , 1997 , are retired by“ 

management, those additional hours/days shall be staffed i„ t K 
i oil owing - manner: 

. ■ Volmt ^s “ill be solicited to work the 

sadicional hours/days. 

.-2. if the number of volunteers exceeds the v eou ,- r „- 
amount needed for staffing, the city V , sslm t „. ... ' 

bours/days in order of seniority. 

If the number of volunteers -aii e ^ 
reared ^ = * e ~ S ^ails to provide the 

~ - staxiing, volunteers w‘ "n fir S - v* 

order and th« , U ~ &ssi9r ‘ ec in senior! 

-lining hours/davs will b= ass-im,«d • 
inverse seniority. ~ 93160 oased «P°* 

D - The City shall have the right to ^st-tut- - 
in th= =7=^ .-4- . — su.uute R new sniEi 

u ~ s neSG s so reouire. o’-v win 

weeks nofi C a of s ^h • ' ” 7 Wl11 provide two <: 

__ SUCh “ 2 " Sa ' wil1 “Soti.t. unon den— 

-arcing such change, but the r^t to w, 

—S-u u ° implement the new shifu 
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will remain with the City. 

-Overt i'ttp 

^ l0yeeS Wh ° are to work in excess of their 

r worked - - -——<«« crzr z * 1 

n;;r; d beyond forty ™- Z 

time ( 2 x) . ‘ P y WhlCh WU1 be « double 

with ? ° r PUIP0S£S ° f dSter, " illin S " h °trs worked", vacation leave 
conn/ Ill P ''th 0nal bUSlnSSS ^ Wlth Pay and - Daid holidays will 

ZTZ tims< whether with or without «- —i - 

count as hours worked. 

. For purpose of determining the days of «->,* , , 

e-v. ~ . a -cays or the week relative to 

t-he rorty (40) hours threshold • 

cxuresnoid, the work week wf’ll sf?rh 

Monday and end on Sunday. ' “ 

B- any employee who is required to work on „ v , . „ 
receive trinio +-Vi ~ a holiday shall 

~~ “ (3x) regardless whether- *-v, 

hour threshold is reached. ' 7 ‘ 40) 

receive a mini ^ l0ya " S ^ ““ W “k shall ' 

• minimum guarantee of four ( 4 ) hours at th 

overtf mo s at th e appropriate 

” r ,m “ rat - provided, ■ however, the citv c* a -n v 
to retain th« y hall have the right 

- m the employee for the four ( 4 ) hours. 

2 - It the city, in its sole and exclusive 
permits a rn Called ml exclusive discretion, 

- -canea employee to rofnrr, v 

^ LO rstum hotI >e Prior to the 
expiration or the four (4) hour period th-t - 

qualify foT . __ a ..._ , . * thit -“Ployee shall not 

event Lo^h ditl ° nal (4) of recall pay in the 

enouher emergency call is received within the - 

<4) hour period which necessitates that -up! ‘ 
to attend to the emergency. return to duty 

3 - An employee who receives an emergency call at the 
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end of Ms/her tour of duty shall not delay in responding to the 
call an order to qualify f or recall pay. Employees who so delay 
shall be subject to disciplinary action. 

D * ° VSrtim£ ^rk shall first be offered to regularly 
employed nurses in the section in which the overtime arises. 

E. Overtime shall be awarded based upon a rotating 
seniority list within each section. 

' * Overtime work shall be voluntary, except in 
emergencies. There shall be no discrimination against any 
employee who refuses to work- overtime. 

G. -Overtime rates will be based upon an employee's hourly 
salary. 

. . H. For the purposes of computing overtime, the following 
formula shall prevail: 


0-15 minutes - No overtime payment 

minuses - % hr. at the appropriate rate. 

3 0 minutes and over - l hour at the appropriate rate. 
I. toy nurse required to attend an in-service orogram or 
course outside his/her normal wort hours shall be co^ensated at 
the appropriate -rate. 
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“ order to adequately offset 
tte per capita cost of services rendered by the Union as tajority 

representative, the representation fee should he equal in amount to 

regular membership dues, initiation fees and assessments 

charged by the Union to its own members, and the representation ■ 

has been set at eighty-five (is*) percent of that amount sol 

because that is the maximum presently allowed by lev. if the lav 

is changed in this regard, the amount of the representation fee 

automatically will be increased to the maximum allowed, said 

.increase to become effective as of the beginning of the Union 

•aiemijersliip year . isaediately following- the - • 

J e -j-ecrive cate of the 

charge. _ . 

^ • Terai rarion of ?ranT n nan*- t-p -~ - 

- employee who is 

required to pay a representation fee terminates his/her employment 
with the city before the Union has received the full amount of the 
representation fee to which it is entitled under this'article, the 
City will deduct the unpaid portion of the fee from the ^ast 

paychech paid to said eamlow dariro- ^. 

__ c.a___ng uha ^shfaershiio vear ir 

question. 

-• 4 ‘ Kechgsics. sxcept as otherwise provided in this 

Article, the mechanics for the deduction of representation fees and 
The transmission of regular membership dues to the Union will as 
nearly as possible be the same as those tsed for the deduction end 
transmission of regular membership dues to the Union. 

3. Cheasss- The Union will notify the city in writing 
of changes in the amount of representation fee, and such change! 
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« ~.y anions made rare than ten ao) davs 
after the City received said notice. 

s. Eev Smmlovae* . .on or aiout la „ day Qf ^ 

month, beginning with the month this Agreement becomes effective, 
the City will submit to the Union a list of all employes -who ^ 
their employment in a bargaining unit position raring the preoedl 
thirty (30) .day period. The list -will include names, job titles 
end dates of employment for all such employees. Shis list shall be 
in addition to the requirements of paragraph 2 above. 

.. . G - iDdemnification. The onion, in amchange fan 
implementation of said Agency Shop, hereby agrees to hold the city 

hamless against any and all chains su'^t 

■" " “.- su ~" s or any other liability 

OCCnZ^L' X XXICT 2.S * T~ q rociilf —,-c - 

resm L of the molenentat-'on n-p -v ,■ «. , 

- — — 1 — an Jus Agency Shoo 

provision. 
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TSg03A5Y STAguS 


A. The A2i?a and the City recognize that frequently there i 
an inequitable delay in conferring the status of "permanent" c 
employees. 

• 3. To alleviate this inequity, the city agrees to us 
vhatever powers at its disposal, including petitioning th 
Department of civil Service, to keep the status of "temporary" c 
"provisional" as same pertains to any employee covered by thi 
Agreement to the shortest possible amount of time. 
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ARTICLE T5T 

NBWLV pqstttdtt.c! 

A. If, in the opinion 'of the City, an open oosition 
demands additional salifications other than those set by the Hew 
Jersey Department of Personnel, the City sprees to snbmit to the 
P-HEP the additional criteria for comment prior to submitting the 
same to the Department of civil Service for approval. 

B- 1. In the event that there exists a new opening of a 

vacancy m a position that presently exists ,•* 

. * 7 exists, or ir a new position 

“ hSr£ia£ft - ^ablished, there shall be posted on the bur-tin 

boards in district offices and sufficient copies given to the 

--^..President precisel y the new position is .and in. every 

SVent thS qUalif Nations necessary to fill such a position. 

2 ' ^ pu rpose of the above is to allow all those who 

ere rnterested in the position and who have the necessary 

salifications to apply. The City may consider seniority among 
oUier ractors in making its decision. 

c. Posrtions shall be posted three (3) weeks trior to 
recruitment. 
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ARTICLE X 


TEMPORARY ASSIGKMBTgTS 

Temporary assignments within sections may be done in 
emergency cases only. In any event, no nurse shall be 
cemporarily assigned to a new work station for more than one (l) 
week in any two (2) pay periods, unless coverage is recruired. 
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ARTICLE XT 

PEN'S TON AND RETIREMENT 

A. Employees shall receive pensions and retirement 
pursuant to the provisions of State law and local or din ances. 

B. Terminal Leave* . 

1. Full-time Members of the bargaining unit hired 
after January 1, 1982 who retire shall receive a mandatory lump 
sum cash payment in lieu of time off for unused vacation time, 
unused sick time and unused personal time. 

a. For full-time employees hired after January 
1, 1982, sick leave payment shall be calculated at eighty (80%) 
percent or all unused sick leave. Employees hired on or after 
October 13-.- 1293 shall..be. entitled to sick leave payment up to a 
maximum of eighty (80%) percent of thirty (30) sick days. 

b. in the event an employee suffers a bona fide 
long term illness and has attained ten (10) years of service in 
the employ of the city prior to incurring such illness, he may 
apply to the review committee to restore up to thirty (30) days 
of sick leave used thereby, if the illness takes place within the 
two (2) years immediately prior to retirement. The committee 
shall consist of one (1) representative of the Union and one ( 1 ) 
representative of the City. The committee shall consider the 
length and merit of service in reaching a decision. If the 
committee members cannot agree, an arbitrator will be selected 
pursuant to the contractual grievance procedure set forth herein, 
and the arbitrator's decision shall be b indin g 

2. In the event or the death of an employee eligible 
nor terminal leave, the estate of that employee shall receive the 

cash value of accrued unused vacation time and terminal leave 
time on a pro-rated basis. 
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ARTICLE XTI 

insuranc e. EEM^IE Mn EELEME. 


A. 


The City shall provide the insurance coverage 


forth below. 

2. For all benefits where the City pays money 

directly to the Union, employees must be on the payroll during 

i-he lirst pay period of each month for the Union to receive 
payment. 

3. The City shall make payment to the Union on a 
monthly basis. 

4. Part-time nurses working twenty (20) hours or more 
Per week,... in.addition to receiving a pro rata share of ..Annual... 
Leave, Sick Leave, Personal Business Days and'Holidays will also 
be entitled to participation in the Health Benefits Program 
contained in the agreement. 

B. . The City shell provide life insurance in the amount of 

ten thousand ($10,000.00) dollars, and accidental death and 
dismemberment insurance in’the amount of ten thousand 
($10,000.00) dollars for each employee up to the age of sixty- 

five (SS). Thereafter, the amount shall be reduced to five 
thousand ($5,000.00) dollars. 

C. Hospitalization: Employees shall receive fully paid 
Blue Cross/Blue Shield, with Rider J and Major Medical, to cov=v 
themselves and their dependents. In addition, said coverage, 
except xor Rider J, shall be provided to all employees retiring 
an accordance with State Statute covering same. 

. . D ' ThS Clty ShaU su P- Dl y to employees all necessary legal 
acvrce and counsel in defense of charges filed against them in 

* performance of their duty, or settlement of claims for 
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personal injury, death or property damage arising out of or in 
the course of their employment, and the city shall pay end 
satisfy all judgments against said employees for such claims. 

E- For all employees hired before October 13, 1SS3, the 
City will provide a Family Prescription Plan. The co-parent ' 
paid by the employee will be eight ($8.00) dollars for brand nam- 

drugs and four ($ 4 . 00 ) dollars for generic drugs per 
prescription. 

For all employees hired after October 13 , 1993 , the 
City Will provide a Prescription Plan for employees aalv, that is 
no dependent coverage will be provided. The co- P ay will be eight 

(58.00) dollars for brand name drugs and four ( 4 .00) dollars for 
gene.ric drugs .per prescription. 

F. The City will provide an optical plan to employees to a 

farimum reimbursement of Seventy-five ($ 75 . 00 ) Dollars per year. 

Effective November l i qq? 

- yy/ ' the City will provide an 

optical plan to employees and their dependents to a maximum 
reimbursement of Seventy-five ($75.00) Dollars per year. 

G. The City will maintain the current Dental Program for 
i-lie lafe of the--agreement. 

Effective November l 1007 n ■;+. . 

1397 ' the City will maintain the 

current Dental Program for th a life 0 

lh -ire Oj_ this agreement for 

employees and their dependents. 

H. The City shall have the right to change insurance 
carriers so long as substantially similar benefits are provided. 
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ARTICLE XTTT 


BULLETIN boards 

A. The City shall permit the installation of bulletin 
Boards at the expense of the asm?, but the Director of Nursing 

shall determine the exact locations, sires and number of the 
boards to be installed. 

3. Representatives of the AHHP shall have the r-ght to 
post on. the WF bulletin board material dealing with the proper 
and legitimate business of the ANHP at any time. 



ARTICLE XIV 


WAGES 


For all part-time nurses, 

salaries shall 

be set forth 

in the following guide: 

Year of Service 

2001 

2002 

2003 

2004 

0-5 yrs. completed 

23.52 

24.22 

24.92 

25.62 

6-10 yrs completed 

23.74 

24.44 

25.14 

25.84 

11-15 yrs. completed 

23.97 

24.67 

25.37 

26.07 

16+ yrs. completed 

24.20 

24.90 

25.60 

26.30 


B. If an employee is on extended leave, his/her check may be mailed upon 
written authorization from the employee. 

C. Any error in an employee's pay check of six(6) hours or more shall be 
corrected by a supplemental check within eight(8) days. 

D. Placement and adjustment on the salary guide shall be made by the first pay 
period following an employee’s anniversary date of employment by the City. 

E. Any retroactive wages which are forthcoming will be paid in a separate 
check. 
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article xv 


uniform ALi.nvTOwn? 

A. The Uniform Allowance' for part-time nurses will be 
$lo0.00 per year. Effective January 1, 1997 ,' the Uniform 
Allowance• for part-time nurses will be $175.00 per year. 
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ARTICLE XVI 
HOLIDAYS 

A. The following fourteen (14) days shall be recognized 
paid holidays: 

New Year's- Day 

Martin Luther King's 3irthday 

Lincoln's Birthday 

Washington's Birthday 

Good Friday 

Memorial Day 

Independence Day 

Labor Day 

Columbus Day 

”General Election (November) Day 
Veteran's Day 
Thanksgiving Day 
.Friday after Thanksgiving Day 
Christinas 

B. Whenever any of the holidays listed above fall on 
Saturday, ■ the preceding Friday shall be observed as the holiday. 

C. Whenever any of the holidays listed above fall on 
Sunday, the succeeding Monday shall be observed as the holiday. 

D. Erzective December 31, 19.25, part-time nurses will no 

l 

longer receive holiday pay as part of a bi-weekly check. 

Instead, thus amount of holiday pay will be calculated as 
follows: 

1* Take number of days worked per week and divide by 
the number of workdays per week. 

2. Take the result of calculation No. l and multiply 
by the length of the work day. 

3. Take result of calculation No. 2 and multiply by 
the number of holidays provided. 

4. Take result of calculation No. 3 and multiply by 
uhe portion or the year worked. 


as 
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5 . 


Take result of calculation No. 4 and multiply by 
hourly pay rate in effect as of December of the 
'Prior calendar year. 

Illustration• 

Part-time nurse who worked 3 days per week, 6 hours oer 
day, who took a three (3) month leave of absence and 
earns $20.81 per hour as of January l, 1997 . 

1* l days worked Per week divided by 5 in a work week 

2 . ..6 x 6 hours in a work day = 3 . 5 . 

3. 3 .6 x 14 holidays per year = 50.4. 

“* 50.4 x .75 (portion of year worked) = 37.8 

= • 37.8 x 20.21 (hourly rate as of December 31 19 ° 6 ) 

= $763.94. ' " 


± " Part-tlme nursss will receive a separate check for 
holiday pay during January of the succeeding calendar year. The 
hourly rate utilized in determining holiday pay will be the 

hourly, rate in effect as of December 31 of the preceding calendar 
year. 

F- Part-time nurses leaving the employ of the City will 
receive a prorated share of the Holiday Pay in a separate check. 
The prorated amount will be determined by the amount of full 
months worked in the year of departure. 
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&RTICT.S! WTT 


VAdaTTOTJ 

Ml permanent employees hired prior to October 13 , 1933 

. „ XeCeiVe 3 V£CatiOT allovanoe in accordance with the 
following schedule: 


Up fco end of the 1 st 
calendar year of service 

Next full calendar year 
of service' 


1 - 1/2 working days 
for each month 

15 working days 


2nd through 4th full 
calendar year of service 

£ 5th through 14th full 
calendar year of service 


2 0 working days 


25.working, days 


15th calendar year and over 


30 working days 


All permanent employees hired between October 13 1333 - Bd 

December 31 iqqc rt9l1 . *' 1533 &nd 

shall receive a vacation allowance -in 

accordance with the following schedule: 


Dp to the end of the 1 st 
calendar year of service 

Next full calendar year 
through 4th calendar 
year of service 

5th through 14th full 
calendar year of service 

15th calendar year 
and over 


1 working day 
for each month 

15 working days 


20 working days 
2 s working days 


All permanent employees hired - u 

deceive a vacation n ~ -C-mber 31, 1996 shall 

allowance in accordance with the following 



schedule: 


Up to the end of the 1st 
calendar year of service 

Next full calendar year 
through 4th calendar year 
of service 


1 working day for each 
month 

13 working days 


5th through 14th full . 18 working days 

calendar year of service 

15th calendar year and after - 2 0 working days 

All temporary employees shall receive a vacation allowance 
in accordance with the following schedule: 


Up to the end of the 
1st calendar year of 
service 

Every year thereafter 


1 working day for each 
month (not to exceed 10 
days) 

10 working days 


B. Vacation time not granted by the appointing authority 
shall accumulate for the next succeeding year only. 

C. All nurses, if they so desire, shall be entitled to ten 

(10) working days during the summer period (June 15 through 
September 15). 


D. Vacations shall be prorated in the retirement year. 
E ' Part-time nurses shall receive a pro-rata share of 
vacation allowance. Pro-rata shall mean the total number of 

hours normally scheduled to be worked to a thirty-seven and on 
ks-lx (3 7-1/2) hour work week. 
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ARTICLE KVTTT 
.SICK LEAVE 

A. 1. All employees shall be entitled to sick leave with 
pay based on their accumulated years of service. 

2.. Sick leave may be utilized by employees when they 
are unable to perform their work by reason of personal illness, 
accident or exposure to contagious disease, or other reasons as 
designated in the new Jersey Administrative Code. 

®• Ampunt_.of S ick leavo 

1- All permanent employees shall be entitled to one 
(1) working day for each month of the first calendar year of 

employment and fifteen (15) working days in each calendar year 
thereafter.__ 

2. Any amount of sick leave not used in any calendar 
year shall accumulate to a permanent employee's credit from year 

to year to be used if and when needed for such purposes set forth 
above. 

3 • All temporary employees shall be entitled to one 
(1) working day for each month, not to exceed 10 days in the 
rirst calendar year of service, and then ten do) working days 
■lot each calendar year thereafter. 

4. Part-time nurses shall receive a pro-rata portion 
of sick leave. 

C ' B gportipg . and Absence on 5 icV 

1. If an employes is absent for reasons that entitle 
him/her to sic* leave, his/her supervisor shall be notified 
Within thirty (3 0) minutes after starting time. 

2. Failure to notify the employee’s suoervisor may b- 
cause for denial of the use of sic* leave for that absence and 
constitute ^cause for disciplinary action. 
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3 . 


An absence without notice for five (5) consecutive 
days shall constitute a resignation. 

D - Sferification of s* e k T,^va 

1. An employee who has been absent on sick leave for 
five (5) or more consecutive working days shall be required to 
submit medical evidence substantiating the il lne ss. 

2. The appointing authority may require proof of 
illness of an employee on sick leave as set forth in the City's 
Sick Leave Monitoring Policy where abuse is suspected. Abuse of 
sick leave may be cause for disciplinary action under the 

quidelines herein set forth. 

3. In the case of absence due to exposure to a 

contagious disease,, a certificate from the Department of Health, 
shall be required. 

4. The City may require an employee who has been 
absent because of personal illness, as a condition of the 
employee's return to duty, to be examined by a physician 
designated by the City at the expense of the City. Such 
examination shall establish whether the employee is capable of 
performing his/her normal duties and that the employee's return 
to duty will not jeopardise the health of other'emnloyees. No 
such examination shall be required until an et^loyee has taken 
ten (10) successive days during the course of the year. 
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L2AV5 Q? aasgMrTB 


The city in its sole end exclusive d*sc-e-*on 

the nrivileoe . =-s=-e.ion, may grant 

- ? an unpaid leave of absence *o>- - * 

eace -°2r good cause a 

permanent emolove* = 

PJ.oyee for a period not to exceed six 

4.4 ® S1 ~ ( 6 ) &OntllS St STV 

one time, provided that the emolove- • 7 

employee has seen employed by the ei*v 
on a continuous base's f 03 - ,4. , . 7 ™ Ciry 

s “ s f or at least two (2) years iT , 
desires a Wve n + w * ^ employee who 

"■ ° f ******* »ast submit a written request to v • 
supervisor at leas- on* m ^ est to his/her 

J-easu one (i) month, orio-n to v • 

requested leave serine , ^ ' 3U ”“ S ° f 

5 **“ 1J “«« f=r the l eave 

. abSaace “* 2 > the reason for the length 0 - t • 

leave of absence shall not he' giante^^' for ^ 

vorh at another job except -.-hen the other job • • ^ ^ 

Hunicioal o' 3 b 13 V1 thin the 

uhicipal Government of the city 

In the event an M , 5 auuononous agencies. 

“ ^Pleyes on leave of absence <s * OU nd * v, 
at another job th* “ d to working 

Dob, the approval for the leave - 

Mediately evoked - “ S “ Ce *• - 

.- “ = ' ae «&■<*»• shall be subject to 

~ P 1XaXT aCtion ' U P to end including discharge. 

ueriod no- - ^ ° f &bSeilC£ W ^ renewed for an additional 

* '~ r - LOc1 / aou (.0 exceed six 

^ Co) months upon the enrol ov-e's vw*-4- 
request, only bv P y * e s written 

y j.°mal recommendation of the Division Head 
approval of the appointing authority i, 

^ S =retion of the city. ^ ^ «*“*» 
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c. 


Leave vi.th.cut 


compliance with the civil Rights Act 
state and Federal Family Leave Acts. 


ir^Y Shall be provided in 
ox IS 64, as amended and the 



ARTICLE XX 


BEREAVEMENT LEAVF 


A. In the event of a death in the eligible employee’s immediate family, she shall 
be entitled to time off with pay from the day of death up to and including the 
day after the funeral, but in no event to exceed five(5) working days. 

B. Effective January 1,2003, in the event of a death in the eligible employee’s 
immediate family, the employee shall be entitled to time off with pay for a 
period of four(4) work days beginning from the day of death. 

C. Immediate family, for the purpose of this Article, shall be defined as follows: 
husband, wife, mother, father, son, daughter, sister, brother, grandparent, 
grandchild, sister-in-law, brother-in-law, mother-in-law, father-in-law, son-in- 

law, daughter-in-law, or any other relative residing in the employee’s 
household. 

D. An eligible employee shall also be entitled to one(1) day off for attendance 

at the funeral of an aunt, uncle, niece or nephew of himself/herself or his/her 
spouse. 

E. Payment shall only be made for such of the five(5) days as falls upon a 
regularly scheduled working day. 

F. Reasonable verification of the event shall be required. 
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KajasgygCT* ^Trrsr»T»g 


i- The City hereby retains and reserves ante itself all 

povers, rights, authority, duties and responsibilities conferred 

upon and vested in it prior to the signing of this Agreenent by the 

lavs and Constitution of the State of Hew Jersey and of the United 
States. 

B- The exercise of the foregoing powers, rights 
authorities, duties and responsibilities of the city, the adoption 
of policies, rules, regulations and. practices in furtherance 
thereof and the use of judgment and discretion in connection 
-CTarewilh sha-irne-Xiaited only by the'specific and press'tSms 
of this Agreenent, and then only to the extent such specific and 

SSJ32TSSS tSXIHS h p~)-pn-p p-r-o _ _ . 

■ °‘ *” “ c °tfomance with the Constitution and 
laws of Hew Jersey and of the United States. 




ARTICt.-c: y^ tt 

ANPH RTfitrre 

A. Authorised representatives of the ANPH, not to exceed 
two^ (2), shall be permitted to visit Child Health Clinics, and 
visiting nurse Stations, and the Supervisor's and Director of 
Public Health Nurses offices during their lunch periods or their 
““ time, for the purpose of ascertaining whether or not this 
Agreement is being observed. This right shall be exercised ' 
reasonably. Upon entering the premises, the authorized 
representative shall notify the Supervisor or substitute. The 
ANPH representative shall not impede area operations. 

B. Members of the ANPH shall havh the right, within the 

conrmes of reasonableness, to discuss ana business with another 
member during the'-work day. 

C - Tha SKPH Sha11 ie notified by Department officials of 

all new health programs being instituted t-v, 

3 nst_tuted m the community and the 

Department or Health. The employee will negotiate any severable 
issues regarding terms and conditions of employment upon demand 

Presidsi * designee of the ANPH shall receive 

s-uch time oxf from her assigned duties as io ^ 

. _ . . a ies ss necessary to attend 

co -Legitimate union business Th^ nr.,-™ « 

ss * The Union President shall first 

report to his/her Division or Department Director. 
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A5TXCL5 2X1IT 
discxpt.tv ^y aOTTroK 1 

A ‘ Disc i5linary action shall be ta>an <„ ... 

accordance v> th. 

c«il Service Law and Sulas. 

or dll ^ £aPl0yer f£SlS ti£rS iS a «». to transf¬ 

er oischarge a nurse for disciplinary naasons the nun 

vill he notified in siting as to the caule “ 

he don" in! T ^ ^ ~ * * — it shall 

rrner which will not enharrass the nurse be - 

other nurse or the public. ” 
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' ' A11 nUrses in the Bargaining Unit hired prior to 

October 13, 1993 , win receive . pr0 _ rata shara q£ ^ 

rrr^ Lesve Days with pay ' which My be a ==™^te d for 

the next succeeding year only in accordance with the current ' 
practice for accumulating vacation. 

2 ‘ A11 nurses in the Bargaining Unit hired after 

October 13, 1 993 will receive a pro-rata share of two (2) 

Administrative Leave Days with pay, which may accumulate for the 

--or SUCCSa “ 9 ySar 0r " ly in ac cordance with the current practice 
l0r accumulating vacation. 


B. No employee shall be entitled 
these days until they have completed one 
the City. 


to accumulate or utilize 
(1) year of service with 
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ARTICLE XXV 


SAFETY £ HEALTH 

A. The employer shall at all times maintain safe and 
healthful working conditions. 

B. Employees who become ill while on duty shall be 

permitted-to utilize the services of the City's physicians who 
are on duty. 

C. It is agreed that the nurse at his/her own discretion 
shall determine when to or when not to use public transportation 
m traveling between assignments and when to or when not to climb 
stairs in ; any given situation. 

D. Clerical areas of district’ offices and clinics shall be 
—supplied with, air .conditioners, bottled water., _and where 

necessary, additional phones. 

E. The employer agrees to cooperate with employees in 
providing-police or other security escort, when the conditions 
warrant to maintain the health and safety of the employee. 

F. A Safety Committee, comprised of two (2) members 
appointed by and representing the City and two (2) members 
appointed by ancr representing the AJTPH, shall be established. 



aSTICLB TT7T 

STORAS B 0? KTTBSB'S PQSSBSSTOVg 

ihe employer shall make every effort to se< 
supplied with a locker to store his/her possessic 

tour of duty. The city will provide hasps for 
nurse's desk. 


1 that a nurse is 
is during his/her 
a drawer on each 



.&RTTCLg TTVTJ 

D BJ-OF-TTTL.g ft TT^ M PORAffy appnTTmrgyrrQ 

... A ' XB O P^r v aBBainaaeats If an employee is assigned to 
nil an open position in an acting capacity pending a Civil 
Service Examination, said employee shall serve a probationary 
period of thirty (30) days. At the conclusion of the thirty (30) 
day period, the employee shall receive either an increase of five 
(5%) percent of the minimum of the title to which he/she is being 
assigned, or the minimum pay of the title to which he/she is 
being assigned, whichever is greater. The City shall call for an 
examination within the thirty (30) day period. In the event the 

employee is.ncetnmed to_his ,previous..title, he shall revert to 
the original salary. 

B ' (1> WnrV- Where, an employee is assigned 

to perform the duties of a higher classified position for a 

period or short duration, that employee shall be considered in an 
"out-of-title" capacity, and shall receive an additional five 
($5.00) dollars for each day of such out-of-title service, m 
gualiry-ror out-of-title pay, the employee's Division 
Director, or his/her designee, must assign the higher title work 
and approve out-of-title pay prior to performance of such work. 

(2) This benefit will apply to both full and part-time 

nurses. 
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asTTgr,? xzvill 
gg?asaa^rr? savryfig 


Should My part Of or ary provision herein contained be 
rendered or declared invalid by reason of anv ermine 

w uinq* or* 

SIlbsSCTUSIlXiv pr,?rr&/? t • - . • 

. enacted legislation, or any decree of a cour- o- 
content jurisdiction, such invalidation of such part or notion 

HT Sh311 ~ —- - renaining portion 

»• The provisions of this Agreement shall be subject and 
subordinate to and shall not annul or codify aids-inc aom • „ 

provisions of state and local lavs. 
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A5TICL2 XXIX 



** ProVisi =- <* this Accent may be changed, S .pp leBeated 
or altered, provided both parties Wally agree in vrit<n, - 0 
reopen negotiations. Any -edification resulting from negotiations 
shall oe reduced to writing and cade a part of this Agreement. 




AggTCLZ ZST 


HO STRZX5 


A. The Union covenants and agrees that durinc the tern c - 
this Agreement neither the Union or any person acting in its behalf 
-Will cause,- authorise, or support, nor will any of its members take 
part in any strihe (i.e., the concerted failure to report to duty, 
or willful absence of any employee from his position, or stoppacl 

°" l0rk ° r iiS " rn ~"' Ce 111 whole or 111 &om the full, faithful 

*nd proper performance of the employee's duties of employment, verb 

stoppage, slowdown, valhout or other action which interferes with 

tie full and .complete normal operations of the employer). The 

■Union agrees .that..any suoh action.would constitute. Immaterial 
breach, of this Agreement. 

s- The Union will actively discourage and will tahe whatever 

affirmative steps are necessary to prevent or terminate any strihe, 

worn* stoppage, slowdown, walhout or other action which interferes 

th the iull end complete normal operations of- the employer. 

c. 2iothing__contained in this Agreement shall be construe- to 

U*it or restrict the city or the Union in their right to see* and 

ob^m judmcial relief as they may be entitled to have in law or in 

e^ity for injunction in the event of suoh breach by the city or 
tbs Union. 



&3TXCL5 XZZI 


yoS-PI5C5I3gKaTTQy 


Neither the city nor the Union shall discriminate against any 
employee due to that employee's membership, non-memhership, 
participation, lacfc of participation, or activities on b ehalf of, 
or his refraining from activity on behalf of, the Union. 



ARTICLE 7yTTT 
PART-TIME E MpLnVRTr.q 

A. Part-time employees working less than twenty (20) hours 
per week shall receive a pro-rata share of time off (e.g. 

vacation, 'holidays, sick leave, personal days, bereavement leave) 
but no other benefits except as specifically provided. 

B. Part-time employees working twenty (20) and over hours 
per week shall, in addition to receiving a pro-rata share of t<me 
orr and wage increases, also be entitled to participation in the 
-"-ealth Benefits Program contained in this Agreement. 

C. 'Pro-rata shall mean the total number of hours normally 

scheduled to be worked to a thirty-seven and one-half (37-1/2) 
hour work week.. 
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" ARTICLB XZSIII 
j'ULLY 3?-RgArK~ElD ?-g?-Hzxzyr 


Shis Agreement represents and incorporates the complete and 

final * understanding and settlement bv the ss -i ee 

- — e P 2 - '--es on all 

bargainee issues for the life of this Agreement, and neimher 


party shall be required to negotiate on 
mutually agree to do so. 


tty subject unless 


they 
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ARTICLE XXXIV 
TERMS AND RENEWAI 


A. This Agreement shall be in full force and effect as of January 1,2001 and shall 
remain in effect to and including December 31,2004 without any reopening date. 

B. This Agreement shall continue in full force and effect from year to year 
thereafter unless on party or the other gives notice, in writing, no sooner than one hundred 
and fifty (150) days nor later than ninety (90) days prior to the expiration date of this 
Agreement, or a desire to change, modify or terminate this Agreement. 

IN WITNESS WHEREOF, the parties hereto have set their hands and seal the date 
first set forth hereinbefore. 


ASSOCIATION OF NURSES IN 
PUBLIC HEALTH 



CITY OF JERSEY CITY 



Carlton McGee 
Business Administrator 


WITNESS: 


WITNESS: 
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